



Early Childhood Consultant 
Code of Ethics



Preamble/Conceptual Framework and Values

Early childhood settings are places where communication practices such as responsive listening and dialogue build connections and trusting relationships that sustain and advance individual and collective well being. As consultants, we who enter that environment understand that children learn within their family and community groups, bringing rich knowledge, diversity of experiences and identities to their learning. Since learning thrives when young children are nurtured by strong families empowered by high quality services, we will work to ensure that teachers and directors have the tools to build quality relationships and successful learning environments. We have a responsibility to maintain this code and ensure/advocate for all to do the best job possible. We realize as we encounter ethical dilemmas, this living document may change to reflect our most current understanding of best practice in this field.

The values that are central to our Consultant Code of Ethics:

Respect



Honesty
Diplomacy



Commitment
Objectivity



Trust
Sensitivity



Inclusivity
Humility



Self-Reflection
Compassion



Professionalism/Education
Integrity



Confidentiality

Basic Assumptions:

· Ethical dilemmas are likely to occur.

· The handling of ethical situations directly impacts the individuals involved.

· Real life ethical dilemmas are rarely easy.  Often the best ethical course of action to take is not obvious.  One important value may contradict another.  It is our professional responsibility to work with those involved to take the most ethical action.1
· Early Childhood Consultants will adhere to other related professional Codes of Ethics when applicable.


Commitment to Providers

1. Presume competence and seek first to understand and appreciate the provider’s knowledge, skills, and attitudes.

2. Collaborate with providers to build upon their strengths and competencies and support them in their role of nurturing children and families.

3. Be sensitive to the vulnerabilities of providers and respond in ways that empower and maintain their dignity.

4. Be knowledgeable in best practice and professional processes (i.e. licensing regulations, Quality Rating System and Accreditation.)

5. Respond in a timely manner to requests for support in order to validate the provider’s commitment to the change process.

6. Honor the time it takes for change to take place.



Commitment to Colleagues

1. Encourage colleagues to adopt and act in accordance with this code.

2. Acknowledge and support the personal strengths, professional experience and diversity that colleagues bring to the work.

3. Build collaborative relationships to generate a culture of continual reflection and renewal.

4. Make every effort to use constructive methods to manage differences of opinion in the spirit of collegiality.



Commitment to Ourselves

1. Work within the limits of our professional role(s) and abilities

2. Regard oneself as a learner who practices reflection, critical self-study, and continuing professional development.

3. Honor ourselves to promote our own well being.
4. Seek consultation from other professionals when necessary.
References:
This code of ethics was drafted by a workgroup as part of Maine’s Early Childhood Technical Assistance Network.  The workgroup would like to thank other professionals in the early childhood field who have developed codes of ethics from which this one has referenced materials including Early Childhood Australia Inc., National AfterSchool Association (NAA), National Association for the Education of Young Children (NAEYC), Child Development Services (CDS), Association of Early Childhood Educators, Ontario (ECE), and the Division of Early Childhood (DEC).
1 NAA, Code of Ethics, 2008
